
Performance Measurement and
Feedback Research

Goals
• Develop tools to facilitate

performance measurement
and feedback

• Validate team and inter-team
measures

• Demonstrate DMT impact on
field effectiveness

• Integrate “best measurement
practices”

Approach
• Conduct field studies to develop individual and team measurement

and feedback methods

• Quantify performance impacts at multiple levels of abstraction
(e.g., competencies, METLs, MOEs, MOPs)

• Develop linkage models for mission and wing-level outcomes

• Develop military utility analysis framework


